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	PART  1: Comments



	
	Reviewer’s comment


	Author’s Feedback (It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript contributes to the scientific community as it is discussing the importance of employee wellbeing as the driver of sustainability. Also the theoretical grounding across multiple lenses add value to the literature. Further the emphasis on the emerging economies in Indian context offers a foundation to the future research  
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Title seems to be appropriate and precise, however the author can make it more specific, theory driven or journal oriented
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Abstract is comprehensive, communicates the theme, theoretical grounding and key findings. However the following revisions are recommended.

· Clarity in methodology  
· Refined results

· Strengthening the contribution
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically correct. The reference to the theories supporting the human resource management and the organisational psychology gives an understanding of the multidimensional approach to the sustainability and employee wellbeing.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	References are insufficient, rigour in literature review is missing. The literature review needs to be strengthened with latest publications. Empirical studies to be added. Latest international studies to be cited. Work bridging organisational behaviour, sustainability science and human resource management practices to be cited.
	

	Is the language/English quality of the article suitable for scholarly communications?


	Few sentences are lengthy and repetitive. Minor grammatical issues. Academic precision to be improved. Redundancy to be avoided.  
	

	Optional/General comments


	· Introduction section to be strengthened by adding recently published papers
· Research gap needs to be more specific

· Objectives are supposed to be refined

· Systematic literature review to be adopted

· Discussion section is missing

· Achievement of the objectives has not been articulated

· Conclusion section lacks clarity and details


	


	PART  2: 



	
	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)

	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)

No
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