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	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript is important to the scientific community across all fields of study in view of the current environmental degradation and climate change that affects everyone. Green Human Resource Management (GHRM) has developed as a prime management approach that integrates environmental principles into the traditional functions of human resource management. Thus, knowing how green HRM practices play a pivotal role in promoting environmental awareness, reducing ecological footprints, and institutionalising sustainability values will enhance sustainability outcomes in scientific communities,
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title of the article is suitable.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The Abstract is comprehensive enough for the study. 

I would suggest that the author should delete the following “Theoretically, the study reinforces the relevance of the AMO framework in explaining how employees’ environmental abilities, motivation, and opportunities collectively influence sustainability outcomes. Practically, the study underscores the need for North African governments to institutionalise GHRM policies, embed environmental competencies in civil service recruitment, provide continuous green training, and integrate sustainability indicators into performance management systems”.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically correct as it includes all the sections required of a scientific article.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are sufficient and mostly current. 
The author should provide a complete reference for the following reference: Younis, Z.S. (2025) ‘The Impact of Green HRM…’, Journal (Egypt).
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language of the manuscript and its English quality is very suitable for scholarly communication.
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	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)

No, there are no ethical issues detected in the manuscript.
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