[image: image1.jpg]‘ GLOBAL PRESS HUB




GPH Review Form 

	

	Journal Name:
	Asian Journal of Economics, Finance and Management

	Manuscript Number:
	Ms_AJEFM_1460

	Title of the Manuscript: 
	COMPETENCY MAPPING AND EMPLOYEE PERFORMANCE IN NIGERIAN BOTTLING COMPANY PLC, IMO STATE PLANT

	Type of the Article
	Case study


General guideline for Peer Review process: 

This journal’s peer review policy states that NO manuscript should be rejected only on the basis of ‘lack of Novelty’, provided the manuscript is scientifically robust and technically sound.

To know the complete guideline for Peer Review process, reviewers are requested to visit this link:

(http://www.globalpresshub.com/editorial-policy/1 )

	PART  1: Review Comments



	
	Reviewer’s comment
	Author’s comment (if agreed with reviewer, correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Compulsory REVISION comments

1. Is the manuscript important for scientific community?

      (Please write few sentences on this manuscript)
2. Is the title of the article suitable?
(If not please suggest an alternative title)

3. Is the abstract of the article comprehensive?

4. Are subsections and structure of the manuscript appropriate?

5. Do you think the manuscript is scientifically correct?
6. Are the references sufficient and recent? If you have suggestion of additional references, please mention in the review form.

(Apart from above mentioned 6 points, reviewers are free to provide additional suggestions/comments)


	1. More clarification of use of scientific analysis required on the data collected. Out of 191 samples only 150 qualified for final consideration which seems data collection were not explained properly also mode of collection of data may be mentioned as Online or Face to Face. It should be cleared that out of 150, how much % of seniors Officer considered for analysis. Questionnaire also not disclosed/ mentioned on the basis of which analysis carried out and competency mapped. 

Outcome related with impact of competency mapping on employee performance may also be elaborated.

Overall, it seems that manuscript could not provide a significant outcome for scientific community.
2. Title of the article is found suitable. 
3. Yes, It is comprehensive but may be elaborated little more.

4. Seems appropriate.

5. It is difficult to answer without having proper data in raw form alongwith the segregation of primary and secondary data used.
6. As per present manuscript, references seems fine.
	

	Minor REVISION comments

1. Is language/English quality of the article suitable for scholarly communications?


	Writing skill seems satisfactory for scholarly communications.

	

	Optional/General comments


	Competency mapping should be directly linked with performance based outcome. In this case of positive and significant effect, performance may also be highlighted for comparison as additional advantage on study.
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	(If yes, Kindly please write down the ethical issues here in details)
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