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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript is significant to the scientific community because it offers new empirical insights into how reward practices impact the performance of academic staff in private universities in Kenya. It fills a research gap in developing country contexts by examining factors such as promotion, recognition, career development, and remuneration. The study also integrates major motivational theories to strengthen the understanding of staff motivation in higher education. Its findings offer valuable guidance for policymakers and university leaders to enhance staff performance and institutional effectiveness.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Recommended title: “The Influence of Reward Practices on Academic Staff Performance in Private Universities in Nairobi, Kenya” — it is concise, professional, and clearly indicates the focus and location of the study.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Yes, but to improve it.

Condense the theoretical background by mentioning only the most relevant, or stating “guided by motivational theories” would suffice. Shorten methodological details, phrases like “132 interviewees were selected…” and full descriptions of sampling and statistical tests can be reduced to “A descriptive research design and regression analysis were used.” Emphasise key findings and implications by focusing more on the main results (promotion, career development, and remuneration have significant effects; recognition is insignificant) and practical implications for university management. Remove repetitive wording about academic staff performance and reward practices; these can be merged for brevity.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically correct, but would benefit from minor improvements in statistical details, refinement of its theoretical focus, and editorial polishing to meet the highest publication standards.
Area for Improvement.

· Listing multiple motivational theories without clarifying how each specifically links to the hypotheses creates redundancy

· The study reports regression and ANOVA results correctly but lacks details such as reliability coefficients (Cronbach’s alpha) and assumptions testing (normality, multicollinearity).

· Some grammatical and structural inconsistencies reduce clarity—editing for academic tone and conciseness would improve readability.

· The discussion section mostly restates findings; adding more interpretation (why results differ from prior studies, implications for theory) would enhance scientific depth.


	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are sufficient and mostly recent; however, the manuscript would benefit from adding 4–5 international, peer-reviewed, and post-2020 sources on reward practices and academic performance to enhance its scholarly impact and global relevance.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The manuscript’s language is adequate, but it is not yet publication-ready. With light to moderate professional English editing, focusing on grammar, clarity, and conciseness, it can easily meet the standards for scholarly publication.
	

	Optional/General comments


	The manuscript makes a valuable contribution by examining how reward practices influence the performance of academic staff in private universities in Kenya, a topic with limited prior research. It is well-structured, theoretically grounded, and methodologically sound. However, it requires moderate language editing for clarity, a slight reduction in repetition and lengthy sections, and the inclusion of a few more recent international references. Overall, the study is relevant, original, and holds strong potential for publication after minor revisions
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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