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	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The manuscript was able to dissect the impact of leadership style on the overall performance of employees in local government. It explained in-depth the characteristics of selected important contemporary leadership styles. Also it emphasized on the impact of leadership and productivity of every organization.   
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Leadership Style and Employee Performance: The Case of Ughelli –South Local Government Area in Delta State, Nigeria
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The study examines the nexus between leadership style and employee performance in local government administration with particular focus on Ughelli-South Local Government Area of Delta state, Nigeria. Important literature were reviewed on the subject of leadership and employees’ performance at different levels of government. Two hypotheses were built based on the reviewed literature, which were subsequently tested in the light of data collected from the targeted respondents using questionnaire. This was followed by testing the two hypotheses using chi-square method. Arising from this, the study revealed that; there is a positive relationship between leadership styles and employee performance; the bureaucratic leadership style in Nigeria local government administration particularly in Ughelli-South local affects employees’ performance negatively; that transformation leadership gets the best in terms of productivity of the employees. Based on the research finding; the study recommends among others; that leaders should develop a cordial, mutual and embracing understanding with their employees or subordinates; there should be a top down approach in leadership so as to allow subordinates take part in making decisions that affect the organization; employees should always communicate their feelings to their superiors, either pertaining to their behaviour towards them or decisions that affect them negatively; and there is an urgent need for superiors and leaders at the local government level to embrace  democratic and transformative leadership style which will improve employee performance.


	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript has adhered to scientific steps in research
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	References are insufficient and need more recent literature (maximum of 10 years)
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language is suitable for scholarly communications
	

	Optional/General comments


	The manuscript should be accepted for publication with minor corrections
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