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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript addresses an under-researched aspect of gender pay disparities within Kenya’s hospitality industry, specifically in five-star hotels in Nairobi County. While global literature often reports women earning less than men, this study finds the reverse women earning more, largely due to differences in human capital and job roles. This finding challenges the prevailing narrative of a universal gender pay gap, emphasizing the importance of localized, sector-specific research. The work contributes significantly to labor economics, gender studies, and hospitality management, providing policymakers and industry stakeholders with evidence-based recommendations.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes, the title is suitable and accurately reflects the scope and findings of the study.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is clear and well-structured, summarizing the problem, methodology, results, and recommendations. However, it could be strengthened by briefly quantifying the key result (e.g., “women earned on average KES X more than men”) to make the main finding more impactful.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically sound. The research design (survey with stratified random sampling), appropriate sample size, and statistical analysis using General Linear Modelling (Univariate ANOVA) are correctly applied. The interpretation of results is logical and well-connected to existing literature. However, the discussion could benefit from deeper consideration of potential unobserved variables (e.g., performance metrics, negotiation practices) that might also influence pay.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are adequate, recent, and relevant. They include both international and regional studies, as well as theoretical frameworks. It might be worth adding more literature from African hospitality industry contexts beyond Kenya to broaden comparative insights.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The manuscript’s English is clear and appropriate for scholarly communication, though a few sentences could be tightened for conciseness.
	

	Optional/General comments


	The study’s finding of a reverse gender pay gap is compelling and should be more prominently emphasized in the introduction and conclusion to capture reader interest. Consider including a graphical representation (e.g., boxplot or bar chart) of pay distribution by gender for easier interpretation. The methodology section could briefly explain why GLM Univariate ANOVA was preferred over other statistical models like multiple regression. 
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	Reviewer’s comment
	Author’s comment (if agreed with reviewer, correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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